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and a university faculty member. An additional certificate program was created which will allow 

students with a teaching license and a master’s degree to obtain their building-level license as a 

school principal in 15-21 credits rather than pursuing a second master’s degree. This new 
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CLES Department 
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 Provide a brief assessment of the quality of the faculty/staff using the data from the table above 

and tables 1-7 from the Office of Planning Analysis as well as any additional relevant data.  

Programs should comment on details in regard to productivity of the faculty (i.e., some 

departments may have a few faculty producing the majority of the scholarship), efforts to 

recruit/retain faculty, departmental succession plans, course evaluation data, etc. 

 

Provide assessment here: During the AY 2015, the CLES department had 19.8 FTE including 

lecturers and GTAs.  The department has 5 tenured, 6 tenure-eligible faculty, 3 instructors, and 

two vacant lines. The Educational Leadership programs have 1 tenured/1 tenure eligible faculty 

members, one vacant faculty line and 2 Senior Fellows who have no expectation for research. 

One senior fellow is retiring in 2017 and a 0.5 replacement was hired as a Clinical Professor for 

Fall 2017.  The School Psychology program has 2 tenured faculty members. One is retiring in 

2017.  A search is under way for a replacement for AY 2017.  The Educational Psychology 

program has 1 tenured/2 tenure-eligible faculty members and one instructor. The Counseling 

program has 1 tenured/2 tenure-eligible faculty members and one vacant position.  The program 

will be searching to fill that vacancy for AY 2018.  The Department Head is a tenured faculty 

member who was hired in AY 2015 to manage the department’s administrative responsibilities. 

She teaches occasional courses in the counseling and school psychology programs.  

 

CLES faculty are productive scholars and regularly present their research at refereed 

conferences and publish in peer-reviewed journals, which is evidence of high quality 

scholarship. CLES faculty have expertise in theories and application of leadership in educational 

and human service organizations, policy and politics, K-12 and post-secondary education 

leadership, learning and cognition, research methods (statistics, action research, and qualitative 

inquiry), school, higher education, and mental health counseling, and play therapy.   

 

Enrollments in the various programs have remained stable over the past 5 years, with the 

department graduating about 50 students each academic year.  A review of course evaluations 

indicates students rate a majority of courses in the Very Good to High range. Faculty members 

with poor course evaluations are counseled on ways to improve. Students generally find the 

courses offered in the department to be rigorous and of value to their career goals.  

 

The CLES department faculty underwent an ongoing strategic planning process during the 

2015-17 academic years, with a focus on expanding programs and increasing enrollments.  To 

this end, program track options were increased due to demand and enrollments have increased.  
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Mean GPA of 
Admitted Graduate 
Students 

2014 2015 2016 

University Level 3.5 3.5 3.5 

Educational 
Leadership 

3.7
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MEd in Educational Leadership 

Learning Outcomes 

(program standards)  

Assessment Tool (e.g., 

portfolios, rubrics, exams) 

 Target/Criteria 

(desired program 

level achievement) 

Results Analysis 

1. Shared School Vision of 
Learning: An education leader 

1. Praxis II 
 

1. State Cut Score of 
165 or better 

In the past 3 years 
(2014-2016) 100% of 

Results indicate 
students are 

appropriate for the 21st 

century. 

complete a 

dissertation.  

2. The doctoral candidate 

understands and applies 

foundational content 

knowledge in the discipline of 

educational leadership, 

including theories of 

leadership, organization, 

policy analysis, diversity, 

equity, and socio-cultural 

contexts of schools, and 

research perspectives, 

theories, and methodologies. 

1. Field Study Assessment 

 

 

 

2. Comprehensive Exam 

1. 100% of 8 rubric items 

rated Acceptable, or a 

minimum composite 

score of 16 

 

2. 100% Acceptable 

ratings on 20 rubric 

items or a minimum 

score of 40 

In the past three years 

(2014-2016) 95% of 

doctoral students 

passed these 

assessments. 

 

3.The doctoral candidate 

works collaboratively and 

communicates effectively in 

multiple contexts with diverse 

groups.  

1. Field Study Assessment 

 

 

 

2. Comprehensive Exam Reflection 

1. 100% Acceptable 

ratings on 8 rubric items, 

or a minimum composite 

score of 16 

 

2. 100% of 3 rubric items 

rated Acceptable or a 

minimum composite 

score of 6  

 

In the past three years 

(2014-2016) 95% of 

doctoral students 

passed these 

assessments. 

 

4. The doctoral candidate 

understands the potential 

appropriate/emerging 

technology creates for 

transforming learning and the 

learning environment; and 

multiple applications and 

integration of technology in 
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at the building level applies 
knowledge that promotes the 
success of every student by 
facilitating the development, 
articulation, implementation, 
and stewardship of a vision for 
high expectations of learning 
that is shared and supported 
by all stakeholders. 

 
2. Mentor Evaluation in EL 845  
 
 
 
3. Field Research in EL 843 
4. Community Resources and 
Business Partnerships in EL 823 
 
 

 
2. Acceptable or Target 
rating on each of 14 
criteria 
 
3. Acceptable or Target 
rating on each of 8 
criteria 
4. 3. Acceptable or 
Target rating on each of 
12 criteria. 
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Learning Outcomes 

(program standards)  

Assessment Tool (e.g., 

portfolios, rubrics, exams) 

 Target/Criteria 

(desired program 

level achievement) 

Results 
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and practices that create and 
maintain safe, supportive, 
and effective learning 
environments for children and 
others. 

 

7:  The school psychologist 
provides or contributes to 
prevention and intervention 
programs that promote the 
mental health and physical 
well-being of students. 

1. Comprehensive Examination: 

Standard 7 Questions 

 

2. Practicum Field Experiences 

Evaluation: Performance Indicators 

for Standard 7 

 

3. Knowledge Exam: Standard 7 
Questions 

1. Correctly answers 

70% of questions. 

 

2. Ratings of 3, 4, or 5 

on 70% of indicators 

 

 

3. Correctly answers 

70% of questions 

 

2014- 2016: 100% of 

candidates passed all 

assessments for this 

standard 

 

 

8:  The school psychologist 
works effectively with 
families, educators, and 
others in the community to 
promote and provide 
comprehensive services to 
children and families. 

1. Comprehensive Examination: 

Standard 8 Questions 

 

2. Practicum Field Experiences 

Evaluation: Performance Indicators 

for Standard 8 

 

3. Knowledge Exam: Standard 8 
Questions 

1. Correctly answers 

70% of questions. 

 

2. Ratings of 3, 4, or 5 

on 70% of indicators 

 

 

3. Correctly answers 

70% of questions 

 

2014- 2016: 100% of 

candidates passed all 

assessments for this 

standard 

 

 

9: The school psychologist 
evaluates research, 
translates research into 
practice, and understands 
research design and statistics 
in sufficient depth to plan and 
conduct investigations and 
program evaluations for 
improvement of services. 

1. Practicum Field Experiences 

Evaluation: Performance Indicators 

for Standard 9 

 

2. Knowledge Exam: Standard 8 

Questions 

 

1. Ratings of 3, 4, or 5 

on 70% of indicators 

 
 
2. Correctly answers 
70% of questions 

2014- 2016: 100% of 

candidates passed all 

assessments for this 

standard 

 

 

10: The school psychologist 
has knowledge of the history 
and foundations of the 
profession, of various service 
models and methods, of 
public policy development 
applicable to services to 
infants, children and families, 
and of ethical, professional, 
and legal standards. The 
school psychologist practices 
in ways that are consistent 
with applicable standards, is 
involved in the profession, 
and has the knowledge and 
skills needed to acquire 
career-long professional 
development.   

1. Comprehensive Examination: 

Standard 10 Questions 

 

2. Practicum Field Experiences 

Evaluation: Performance Indicators 

for Standard 10 

 

3. Knowledge Exam: Standard 10 
Questions 

1. Correctly answers 

70% of questions. 

 

2. Ratings of 3, 4, or 5 

on 70% of indicators 

 

 

3. Correctly answers 

70% of questions 

 

2014- 2016: 100% of 

candidates passed all 

assessments for this 

standard 

 

 

Standard 11:  The school 
psychologist accesses, 
evaluates, and utilizes 
information sources and 
technology in ways that 
safeguard or enhance the 
quality of services. 

1. Comprehensive Examination: 

Standard 11 Questions 

 

2. Practicum Field Experiences 

Evaluation: Performance Indicators 

for Standard 11 

 

3. Knowledge Exam: Standard 11 
Questions 

1. Correctly answers 

70% of questions. 

 

2. Ratings of 3, 4, or 5 

on 70% of indicators 

 

 

3. Correctly answers 

70% of questions 

 

2014- 2016: 100% of 

candidates passed all 

assessments for this 

standard 

 

 

 
MEd in Educational Psychology 

Learning Outcomes  Assessment Tool (e.g., 

portfolios, rubrics, exams) 

 Target/Criteria 

(desired program 

level achievement) 

Results Analysis 
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1. The educational 
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4. The school counselor 

understands the major 

theories of individual and 

group counseling and 

demonstrates appropriate 

skills, techniques, and the 

use of technology in 

implementing individual and 

group counseling and 

classroom guidance activities 

designed to promote 

educational, career, 

personal, and social 

development of students. 

1. Practicum Evaluation # 1-3, 26-

34 

 

 

2. Synthesis/Professional 

Development Paper # 1, 2, 8-10 

 

3. Case Study # 4, 9 

1. Target/Acceptable on 

all items of rubric 

 

2. Target/Acceptable on 

all items of rubric 

 

3. Target/Acceptable on 

all items of rubric 

2014-2016: 100% 

 

No revisions 

necessary 
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11 

(DL) 

 

91.67% 

Kansas pass rate 91.92% 

WSU mean score, 169.42 was above the 

national average 168.15 

National pass rate not available 

Kansas pass rate 84.05% 

2016 9 

(BL)
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During the budget planning process in 2015, faculty reviewed the CLES faculty load policy and 

determined that the policy aligns with College of Education and university load policy. Tenured 

and tenure-eligible faculty members have a teaching load of 9 hours per semester. First year 

tenure-eligible faculty are given a reduced teaching load of 6 hours per semester during the first 

year of employment.  The two Senior Fellows have a 9-hour teaching load, with another 3 hours 

for serving as program chairs/graduate coordinators. The instructor has a teaching load of 12 

hours per semester.  

  

f. Provide a brief assessment of the overall quality of the academic program using the data from 

3a – 3e and other information you may collect, including outstanding student work (e.g., 

outstanding scholarship, inductions into honor organizations, publications, special awards, 

academic scholarships, student recruitment and retention).   

 

Provide assessment here: 

 

The five graduate degree programs offered in the Department of Counseling, Educational 

Leadership, Educational and School Psychology are rigorous and of high quality. Students are 

generally very satisfied with the programs. They perform well on program and national 

assessments and go on to pursue successful careers in their professions.  

  



http://www.bls.gov/oco/
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4. Analyze the service the Program provides to the discipline, other programs at the University, 

and beyond.  Complete for each program if appropriate (refer to instructions in the WSU 

Program Review document for more information on completing this section). 

 

Evaluate table 16 from the Office of Planning Analysis for SCH by student department affiliation on 

fall census day. 

a. Provide a brief assessment of the service the Program provides.  Comment on percentage of 

SCH taken by majors and non-majors, nature of Program in terms of the service it provides to 

other University programs, faculty service to the institution, and beyond.   

 

Provide assessment here: 

 

Program faculty offer two service courses for the Department of Curriculum and Instruction’s 

Bachelor’s degree in education program: CESP 334 Human Growth and Development: 

Introduction to Diversity and CESP 433 Learning, Assessment, and Evaluation Theory. Three to 

four sections of these courses are offered every semester. Faculty also offer special sections of 

CESP 701, Introduction to Educational Research for Nursing and Communication Sciences 

students and CESP 728 Human Development for Transition to Teaching Master of Arts in 

Teaching students. A new course, CESP 729 Early Childhood Human Development has been 

created for Master of Arts in Teaching students specializing in Early Childhood Education. 

CESP 750D – Engineering Writing is taken by graduate engineering students.  CLES 801 

Introduction to Educational Research is taken by Masters students in Curriculum & Instruction 

and may be taken by any graduate student on campus.  

 

CLES faculty provide a significant amount of service to the department, college, and university. 

They serve on numerous department and college committees essential for their effective 

functioning. College Committees include Faculty Personnel Committee, Advanced Programs 

Committee, Curriculum Committee, Technology Committee, and Assessment Committee. Five 

of the faculty member serve as Graduate Coordinators/Program Chairs for their respective 

degree programs. Department faculty members represent the college on the Graduate Council, 

the Doctoral Sub-council, and the Faculty Senate.  

 

Several faculty members serve on editorial boards for journals and serve as peer reviewers for 

journals and conferences.  
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5. Report on the Program’s goal (s) from the last review.  List the goal (s), data that may have been 

collected to support the goal, and the outcome.  Complete for each program if appropriate (refer 

to instructions in the WSU Program Review document for more information on completing this 

section). 

   

 (For Last 3 FYs) Goal (s) Assessment Data Analyzed Outcome 

 1. Increase enrollment and 

credit hours through 

expanding existing CLES 

programs and developing 

new ones in adult learning 

and adult education.  

 

Enrollment data & focus 

groups. 

Counseling expanded into 3 

tracks, Educational 

Psychology created 

customizable tracks, School 

Psychology Developed a 

new 60 post-baccalaureate 

program, Educational 

Leadership developed a 

graduate certificate 

program.  All programs 

removed unnecessary 

admissions criteria and 

barriers to enrollment and 

program completion. 

Counseling and school 

Psychology enrollments are 

up for Fall 2017.  The EdD 

has a robust applicant pool. 

2. Increase CLES 

online/distance education 

programs/course offerings. 

 

Surveys & focus groups Many more courses are now 

offered in online and hybrid 

format.  Summer course 

offerings have also 

increased in response to 

student request and to 

expedite progress through 

programs. 

3. Expand Play Therapy 

Center to assume larger 

role for teaching, research, 

and community outreach in 

the Counseling program. 

Surveys & Focus groups Faculty in the play therapy 

center has continued to 

publish research. Rooms 

were converted to assist in 

opening a clinic for 

community members. 

 4. Seek CACREP 

accreditation for Counseling 

Program 

 

CACREP Standards & 

program data 

All curricula were aligned 

with 2016 CACREP 

standards.  The self-study 

has begun and will continue 

in AY 2017-2018. 
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programs) that have resulted from this report (relate recommendations back to information 

provided in any of the categories and to the goals and objectives of the program as listed in 1e).  

Identify three-year goal (s) for the Program to be accomplished in time for the next review. 
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Goals for 2017-2020  

 

1. Increase enrollment and credit hours newly created CLES programs and develop new ones.  

 Expand Engineering Certificate to become Teaching in Higher Education (to include how to teach 

online) 

 Develop doctoral programs in Higher Education Leadership and Educational Psychology  

 Develop a Sport Counseling master’s track in partnership with Sport Management 

 Create partnerships with undergraduate programs such a Psychology and the Honor’s College to 

develop an applicant pool from feeder programs. 

 Explore creating an online track to the Masters in Ed Psychology 

 Explore offering Higher Ed Leadership Grad Certificate online 

 Develop new online/hybrid courses or move established courses to online/hybrid delivery. 

 Decrease or eliminate barriers to enrollment or program completion. 

 

3. Develop opportunities for applied learning: 

 Create a counseling clinic to serve the needs of local children, families, and adults in the 

community. 

 Create a multidisciplinary Learning lab wher


