Statement on Faculty Compensation



3. The total number of dollars, for the sake of comparison, that the administration is
anticipating they will have to reallocate out of university funds toward deferred
maintenance of buildings over the next ten years. And

4. A plan that includes specific details about strategies that they intend to employ to
find the resources necessary to address the glaring faculty compensation issues on
campus. This might include, but not be limited to, new directed campaigns
through the WSU Foundation, new efforts to persuade the Board of Regents of the
pressing nature of the problem, and strategies to raise new revenues through
tuition, fees, or any other relevant source that they find appropriate.

Faculty morale, faculty recruitment, and faculty retention hang in the balance. We cannot
wait any longer. If there is appetite among the Senate for such a proposal, |1 would be willing to
work with any other interested senators to take action on it.



