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he mission of Wichita State University is to be an
essential educational, cultural and economic driver
for Kansas and the greater public good.
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2019 outlook remains negative with continued low net tuition revenue growth
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 Nationally, expenses are outpacing revenue for many universities
 48% run deficits
« 10% have surpluses more than 5%
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Population in Kansas is relatively flat

Growth In low paying jobs Is outpacing high paying jobs
High paying jobs don’t have academic programs to educate
people |
ncreases pressure on out of state enroliment
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HOW IS

WICHITA STATE
RESPONDING?
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1-35 Corridor Strategy

* Enroliment has increased along the [-35 corridor by close to

200% since 2014 (average increase of 30% per year):
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Additive Manufacturing and Design
Data Science and Analytics
Materials Science
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2018: Added 1,000
employees

2019: Expects to add 1,400

Resulting in highest
employee count since
Boeing’s departure in 2005
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Development of Aging Aircraft
Sustainment Program
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* Respectfully request $50 million for FY20 to help provide



